
Empower employees. 
Reduce HR’s benefits workload.

Hi, Rashad

Your benefits advocate
Have a question about your 
benefits? Talk to a Nava expert.

Ask a question

ID cards

Medical

ID: 3894456711

Group: 58920-59-91011

Dental

ID: 1234567890

Group: 12345-678-91011

Benefits

Medical

Health savings account

Dental

9:41

Home Support Account

Hello! I’m happy to help 
you understand the 
differences between your 
company’s medical plans.

Right at your fingertips!

Fewer Questions and Issues

Leveled-up Benefits Experience

Enhanced Perception of Benefits

Benefits Communication

The Nava 
Benefits App
Nava’s high tech, human touch app 

is the always-on mobile app for 

employees to carry their benefits in 

their pocket and access Nava’s expert 

support, instead of filling HR’s inbox.
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The benefits of better benefits.

Benefits Wallet
Insurance cards, plan resources, benefits guides, 
custom company perks, and more — all at your 
employees’ fingertips.

For Employees For HR

Benefits Knowledge & Literacy
A cheat sheet that breaks down benefits 
terminology into jargonless language that anyone 
can easily understand.

Push Notifications
Employees won’t miss important updates 
or deadlines with instantaneous in-app 
push notifications.

Leveled-up Benefits Experience
Confidence knowing your employees have on-the-
go secure access to all of their employee benefits 
exactly when they need it.

Enhanced Perception of Benefits
When employees understand their benefits, they 
make better benefits decisions. That means increased 
utilization, high satisfaction, and strategic benefits spend.

Benefits Communication
Add a new dimension to your multi-touch benefits 
communication strategy that reaches employees 
on the go and in their pocket.

Schedule a demo to see the Nava Benefits App in action.

Employee Benefits Support

Expert help at employees’ fingertips.
A team of Benefits Advocates are standing by, ready to answer employee 
questions on all things benefits — from elections and plan details to EOB 
and claims. This means fewer questions and issues for your HR team.


